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What will help you
maintain your full
attention when listening
to someone today?

What part of you shows
up with your clients that
struggles to show up with
the people you might
have a conflict with?

Remember a time when
you created an easeful
atmosphere to help
someone think clearly.

What unspoken
expectations, fears, or
desires weave through
your interactions with
your partners today?

Encourage someone
struggling to express their
ideas by leaving them a
bit more time to think

Where do you find
yourself caught in
modernity’s scripts—
control, productivity,
optimisation, urgency?

What would your
interactions look or feel
like if they contain more
connection, presence,
and mutual becoming?

Which new diverse
perspectives can you look
for or observe today?

What happens within
your thinking spaces
when you let go of being
right or wise and simply
be with?

What does a physical
space conducive to clear
thinking look or feel like
to you?

Pick the most recent
episode of the House of
Trust podcast and answer
the 1st question!

Read about what makes
the Intimacy of a Dialogue

What qualities or values
do you notice in the
people in the room?

Subscribe to the
Conscious Innovation
Updates or share the link
with someone!

Instead of attempting to
change someone’s views,
what happens when you
attend to witness them?

What part of me gets
activated when my
colleague or partner
doesn’t respond the way I
hope?

How do you handle
interruptions to maintain
a respectful, focused
thinking environment?

Plan for the next Thinking
Partnership Course  on
2,3, and 26  September
(LINK) 

What would help make
your meetings today fully
collaborative, trust-full,
ease-full, supportive and
non-competitive?

Can I allow silence to be a
space of ripening, not
rejection, a space of
learning, not pre-written
scripts?

How can you let “Ease”
open the door for
something emergent to
arrive, not controlled or
demanded, just noticed.

How do you “encourage”
without “directing”?

What are you assuming
about a specific identity
group that could limit this
group’s flourishing and
influence?

What do you think is most
important about your
thinking about conflict
this month?

If the place you meet in
isn’t just a “room” but the
tone you set with your
presence, what can this
place become?

What are you afraid might
happen if you let the
other tell you how they
really feel?

The quality of everything
we do depends on the
quality of the thinking we
do first

The quality of our
thinking depends on the
way we treat each other
while we are thinking

Can you lead without
performance?  What does
it look like when you let
go of control and linearity
in favour of interest and
ease?

A month has passed, what
are your freshest
thoughts about conflict?
And what else?
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